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Two Inter-related topics

 Overview of the South African
national Qualifications
Framework (SANQF)

 Key lessons learnt



We are making the NQF road
by walking reflectively,
accountably and boldly

* Reflectively — applying our minds
(intellectual scrutiny)

 Accountably — explaining the
processes and decisions

e Boldly — giving leadership
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emanated from these Rinel
three sub-systems are
the:

Democratic participation of stakeholders

Integration of education and training

Separation of standards setting and quality assurance
Exit level outcomes and assessment criteria
Academic freedom and autonomy

Power shifts and contestations among various
stakeholders and role-players

Sustainable organisational capacity and resources to
lead and manage the processes 6

The key Issues that CLSAQA



Need for uniform
structure behind the birth

of SAQA

LY 18] 208 ) | fh ol Dt Gt

THECITIZEN & ..M .

! " Varsity heads

o wardegal 4
The Naticenl Quafitcs- deabrg whiv the
. of ihe propaed
e fealt with  EALrom nethoeiy
LR —tap.

1995

now-s Mail & Guardian o T
:’it::'ogADc 'All we are doing is fighting for turf”

il b sterisg bmbors of fyz B, setech L corppletad
e ] et o o ESci T b bnllasirar drwed dBrar radhder mos

students

REPEAL

A ACTS8 (1995) IS A RETROGRESSION TO

Z NQF finaily gets i ARTHEID EDUCATION
s offtha ground =

EU plans to
follow same
route as SA

mm-mllﬂ.l. s Sneth

2002 2003 2007 2009

S 1451 Cunbor 199

NO., 58 OF 1995: SOUTH AFRICAN

QUALIFICATIONS AUTHORITY
ACT, 1995,

2
ey et e e el
acr

A ol o, o e o e
g s b7 e Pt Al 1 78 b (571
B2 EACTID 1y e Pt of e Rt of howth Alfca. e leews.

T e A s o e e

A" smres ok Al e s Ay
o e e 1 e

- oyl el I

SAQA Act

ammanure &
EMHANCHG THE EFFCACY AND EFFICIENCY OF THE NATIONAL
‘GUALIFICATIONS FRAMEVVCRK

Jant Poikcy Statamant by the
Minlatars of Education and Labour

Report

Tiracustion
W e s e s oma gaent o gremnens gy on s
impemensn o page o e oum
R e e or (AR At
[ s siement concluses 3 pracess, mited In 2031, of FSeE
now ne mpsmenisian of he Nsenal Qudifiaiors Famend

NGF) 3 28 Mo ied e roces s Aen Ong Bt it
185025 e 1ad b be resaler

Bl Sinee me muew began emea masine emansaens. puoie

of the
Study Team

Seretizn Tom s oK 0 POYGSG @ Boa for Arner
Sibic devde. —

= S
e 15 iR SIS T Erov De eMEans and
SR o npameniston, Sum cwngm e B eperece

on the implementation
of the

Cope Toun, | Fnbrvary
v 21 - s No. 31909
g 17 Fobruace .

30 sumisles 1 cesponss i3 e o revous dowmens They i
e Gesigred 1o agams fe alocsion of resporeiiy, rescha
{encore amons, mparan g, g el o NGH

National Qualifications
Framework

Department of Education — Department of
Labour

2002

‘02 e e polcy N3 DEEN e EgEIane ETect GOOd IE3ESNP — o
3na geodull il be 2Ura 51 &l TANE 11 Order 1 2nGATE 3 well- THE PREIDENCY GV LIKAMONGAMEL!
d Fansizon

o v 17 Fabsir 2009 00, 187 7 Fetmory 2903
e

[5] The Soul Afcan NOF was concshed In e democrat [abour

Toment e cuppores oy semens i e melns conny

ameche e 0z wih

i g o O ek 0 EPopRNE 10 serrnEaDy

aInin practoes i1 he 50U ATIGa Bootr 1oz oy Gresng gt 0, 1 2. Wtk icavoms . 7 K 200 e wolnk

o0 ok eionin beeZic b 3086,

B R e A
‘
!L@!iLl!l!lll,l sl

snary et e

NpwAr i s oG

Study Joint
Team Consultative Policy

Report Document Statement

.
NQF Act (<



1.Role of SAQA and the OCs

National Qualifications

Framework
SAQA Mutual Quality Councils

1. Oversee

implementation & 1. Develop & 1. Develop &

further participate in manage sub-

development of the a system of frameworks

NQF collaboration
2. Advance the

objectives of the

NQF




1.Role of SAQA and the OCs

Level descriptors

SAQA

1. Develop contents
of level
descriptors and
reach agreement
with the QCs

Mutual

1. Ensure that
level
descriptors
remain
current &
appropriate

Quality Councils

1. Consider & agree
to level
descriptors




1.Role of SAQA and the OCs

Qualifications

SAQA Mutual Quality Councils

1. Register
qualifications

1. Develop
qualifications as
needed in the

1. Develop &
implement

policy &

criteria for ector

qualifications, 2. Recommend

assessment qualifications to
SAQA for

registration

10



1.Role of SAQA and the OCs
Quality Assurance (QA)

SAQA Mutual Quality Councils
' fNO e;<_ecutive QA 1. Ensure 1. Executive QA
unction . : :
integrity and function
. Coordinate across credibility 5 Ercune that
Sub- TRl 2. Collaborate on quality assurance
. Periodic impact research and Is undertaken for
studies of the NQF impact studies the sub-

framework
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1.Role of SAQA and the OCs

Research
SAQA Mutual Quality Councils
1. Conduct regular 1. Conduct &
_studies on the commission 1 ool onob
impact of the NQF research froracavork
2. Maintain and 2. Publish specific research
further develop a findings

collaborative
research agenda
relevant to the
development and
iImplementation of
the NQF

3. Collaborate on
respective
research
agendas
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1.Role of SAQA and the OCs

Information management

SAQA Mutual Quality Councils
. Maintain and 1 E 1. Maintain a
further . ntsurgt d database of
development the o I?C?'I:cl y ?n learner
NLRD \d/at' Py O achievements and
e related matters
2. Andalyse d?ta 2. Submit data to
Bl cpor SAQA for the

findings NLRD
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1.Role of SAQA and the OCs

Advocacy & marketing

SAQA Mutual Quality Councils
: Inf h li
g Torm Lne D 1. Collectively 1. Inform the public
about the NQF
advocate the about the sub-

NQF framework
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1.Role of SAQA and the OCs

Professional Bodies

SAQA Mutual Quality Councils

. Develop &
iImplement policy &

E 1. nsult with
criteria for o fsu B I il Include_
recognising Erc&_essmna professional
: _ I : . .
professional bodies . bodies in quality
& registering aﬁsurance and
the

professional

designations qgualifications

_ development
. Recognise

professional bodies

. Register
professional
designations
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1.Role of SAQA and the OCs

International relations

SAQA Mutual Quality Councils
. pollabor_ate with 1. Collaborate
international with
COtNten international = e

concerning QFs qualifications

counterparts - :
internationally
. Inform the QCs and _
other parties about 2. Consider
international best international
practice best practice
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1.Role of SAQA and the OCs

Other responsibilities

SAQA Quality Councils
. Provide an 1. Advise Minister on
evaluation and sub-frameworks
advisory service 2. Perform any other
. Advise Ministers on functions required
NQF matters by the NQF Act
. Perform any other 3. Perform any

functions required
by the NQF Act

. Perform any
function consistent
with the NQF Act
determined by the
Minister

function consistent
with the NQF Act
determined by the
Minister
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drivers for developing qualifications SAQA
frameworks (Arjen Deij)

2 ceneration
Qalificatios
Farewaks

Have tried to leam fran 1%
Cpneration experiertes, in
temrs of desgnad
prooeses. Seddig nare
conmrunication with other
netiondl systens ona
kiateral besis, but influence
of extaral dnversiis linited

SO T AR LA A DNLIFRE AT RTH T

39 gereration
Qualifications

Intemal dnvers remain
iInpartant, but extenmd
divers hae a
sgnificat inpact anthe
tedmicd designof
framenorks ard the QA

18



Key lessons learnt SAQA

1. Understand the purposes for developing and maintaining a nqgf in your
context.

2. Understand the limitations of ngfs.

3. Take intellectual scrutiny most seriously.

4. Active Stakeholder and role-player participation is essential for
building

5. Communication and advocacy

6. Recognise the power shifts and contestations.

7. The direct involvement of professional bodies has been a vital

component of the SANQF

8. The inclusion of non-formal and informal learning in an nqgf is always
going to be a challenge, but cannot be ignored.

9. Ngfs are about systems change.

10. International networks and relationships are most helpful

19



MOVING INTO DANCE

The sculpture consists of seven figures in motion,
a representation of South African democracy, a harmonious,
collective gender, race and creed — a symbol of the
transition of our society as we move together from the
old into the new South Africa.
Sometimes in conflict, but mostly in harmony 20
Orlando de Almeida (Sculptor)
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